
 

 

January  2016 Report No. 16-02 

Florida’s Nursing Education Programs 
Continued to Expand in 2015
at a glance 
To address the nursing shortage in Florida, the 2009 
Legislature modified how the Board of Nursing 
oversees nursing education programs.  The intent of 
these modifications was to increase the number of 
nursing programs and qualified nurses in Florida. 

Since the legislation took effect in July 2009, the 
number of nursing education programs has 
increased by 116%. 

Between the 2013-14 and 2014-15 school years, 

 the number of nursing student seats increased 
by 7%; 

 enrollment in nursing programs increased by 
5%, with the greatest increase occurring in 
bachelor’s degree in nursing generic programs; 

 nursing program retention rates remained the 
same at 82%; and 

 the number of students graduating from nursing 
programs increased by 4%. 

Most 2012-13 practical nursing program graduates 
(62%), associate degree graduates (78%), and 
bachelor’s degree graduates (83%) were licensed 
and likely employed as a nurse in Florida in 2014. 

Scope _________________  
The Legislature directed OPPAGA to conduct a 
series of annual reviews of the Board of 
Nursing’s administration of the program 
approval and accountability processes for 

nursing programs through the year 2020.1  This 
report addresses how nursing programs’ 
capacity, enrollment, and student outcomes 
have changed since the previous academic year.2  
OPPAGA will issue a subsequent report on 
nursing licensure exam data for the 2015 
calendar year, as this data was not available at 
the time of publication.3 

Background_____________  
To ensure quality nursing practice, 
Ch. 464, Florida Statutes, establishes the Florida 
Board of Nursing and grants the board authority 
to adopt rules, discipline nurses who violate 
regulations, and approve and monitor nursing 
education programs.4  In 2009, the Legislature 
modified the process for approving new nursing 
                                                           
1 Chapters 2009-168, 2010-37, and 2014-92, Laws of Florida. 
2 Prior related OPPAGA reports are Board of Nursing Addressed 

Statutory Changes; Nursing Program Capacity Expanded in  2009-10, 
OPPAGA Report No. 11-06, January 2011; Florida’s Nursing Education 
Programs Continued to Expand in 2011 with Significant Increases in 
Student Enrollment and Graduates, OPPAGA Report No. 12-04, 
January 2012; Florida’s Nursing Education Programs Continued to 
Expand in 2012 with Increases in Program Capacity, Student 
Enrollment, and Graduates, OPPAGA Report 13-03, January 2013; 
Florida’s Nursing Education Programs Continued to Expand in 2013, 
While Licensure Exams Passage Rates of New Programs Declined, 
OPPAGA Report No. 14-03, January 2014; Florida’s Nursing Education 
Programs Continued to Expand in 2014, OPPAGA Report No. 15-04.  

3 For more information, refer to Over One-Third of Nursing Programs 
Had Licensure Exam Passage Rates Below the Required Legislative 
Standard in 2014, OPPAGA Report 15-07. 

4 New programs submit an application, fees, and supporting documents 
to the board office, which then reviews the application for any errors or 
deficiencies.  Upon the receipt of a complete application, board staff 
places the program’s application on the Board of Nursing’s agenda for 
approval.  The board monitors approved nursing programs by 
reviewing their students’ scores on the National Council of State Boards 
of Nursing’s National Council Licensure Examination (NCLEX). 

http://laws.flrules.org/2009/168
http://laws.flrules.org/2010/37
http://laws.flrules.org/2014/92
http://www.oppaga.state.fl.us/Summary.aspx?reportNum=11-06
http://www.oppaga.state.fl.us/MonitorDocs/Reports/pdf/1204rpt.pdf
http://www.oppaga.state.fl.us/MonitorDocs/Reports/pdf/1303rpt.pdf
http://www.oppaga.state.fl.us/Summary.aspx?reportNum=14-03
http://www.oppaga.state.fl.us/Summary.aspx?reportNum=15-04
http://www.oppaga.state.fl.us/MonitorDocs/Reports/pdf/1507rpt.pdf
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education programs by removing rulemaking 
authority from the Board of Nursing and 
specifying the nursing education program 
approval process in statute.5 

The 2014 Legislature made additional revisions in 
Florida law related to nursing programs.  For 
example, the revisions limited a program’s exam 
passage rate to only include first-time test takers 
within six months after graduation.6  They also 
required that nursing programs that enrolled 
students before July 1, 2014, be accredited by no 
later than July 2019 and all other programs must be 
accredited within five years after enrolling the first 
students.7  The 2014 law also allows the Florida 
Board of Nursing to extend a program’s 
probationary status for one additional year if the 
program demonstrates adequate progress toward 
the graduate passage rate goal by meeting a 
majority of the benchmarks established in the 
remediation plan.8 
                                                           
5 Chapter 2009-168, Laws of Florida. 
6 Previously, there was no requirement to only include graduates 

who took the exam within six months of their graduation date. 
7 Programs must be accredited by a specialized nursing accrediting 

agency that is nationally recognized by the United States 
Secretary of Education to accredit nursing education programs. 

8 The law requires approved nursing programs to have a minimum 
graduate licensure exam passage rate.  If a program’s passage rate 
falls 10% below the national average for two consecutive calendar 
years, it is placed on probation, and must submit a remediation 
plan and increase its passage rate so that it equals or exceeds the 
required passage rate within the timeframes specified in 
s. 464.019 (5)(a)(3), F.S. 

We surveyed nursing education programs in 
Florida to obtain information on their programs 
for the 2014-15 academic year; 320 programs 
responded to our survey and had students 
enrolled.9, 10, 11  As shown in Exhibit 1, these 
included 130 programs that offered a licensed 
practical nursing certificate, 147 programs that 
offered an associate degree in nursing, and 43 
programs that offered a bachelor’s degree in 
nursing.  Many of these programs offered both a 
generic curriculum (also called a track) for 
students with no medical experience and a 
bridge curriculum, which is an expedited 
program for students with nursing licenses or 
previous medical experience.12 

                                                           
9 Indiana State University offers one of Florida’s nursing education 

programs through a distance learning nursing program that 
awards a bachelor of science in nursing degree.  At Indiana State 
University students must have a practical nursing certificate to be 
admitted.  This program is not included in this total. 

10 In the 2014-15 academic year, there were 393 open nursing 
programs, of which 61 did not have any students enrolled and 12 
did not respond to our survey.  A total of 320 nursing programs 
completed our 2014-15 survey. 

11 Of the total 320 programs that responded to our survey, 304 
programs were open as of December 2015; 10 programs had 
voluntarily closed as of December 2015; and 6 were terminated 
by the Florida Board of Nursing as of December 2015. 

12 Section 464.019, F.S., does not differentiate between bridge and 
generic curriculum tracks.  In addition, the Florida Board of 
Nursing does not make a distinction between generic, bridge, or 
accelerated tracks. 

 
Exhibit 1 
During the 2014-15 Academic Year, Florida Nursing Education Programs That Responded to Our Survey Offered 
Licensed Practical Nursing Certificates, Associate’s Degrees, and Bachelor’s Degrees1 

 
1 Twelve programs did not respond to the 2014-15 survey and are not included in the results.  Three of the twelve non-responsive programs were 

BSN programs. 
2 Six licensed practical nurse programs have both a generic and a bridge curriculum track and three have a bridge-only track. 
3 Fifty-seven associate degree programs have both a generic and a bridge curriculum track and nine have a bridge-only track. 
4 Eleven bachelor’s degree programs have both a generic curriculum track and a 2nd degree curriculum track and three programs only have a 

2nd degree track.  In addition, Indiana State University is not included in these totals but has a distance bachelor’s degree program that admits 
Florida students. 

Source:  OPPAGA survey of nursing education programs and analysis. 

Licensed Practical Nursing 
(LPN)

130 Total Programs Offered2

• Offered 127 Generic Tracks
• Offered 9 Bridge Tracks

Associate Degree in Nursing 
(RN)

147 Total Programs Offered3

• Offered 138 Generic Tracks
• Offered 66 Bridge Tracks

Bachelor of Science in Nursing
(BSN)

43 Total Programs Offered4

• Offered 40 Generic Tracks
• Offered 14  2nd Degree Tracks

http://laws.flrules.org/2009/168
http://www.leg.state.fl.us/statutes/index.cfm?mode=View%20Statutes&SubMenu=1&App_mode=Display_Statute&Search_String=464.019,&URL=0400-0499/0464/Sections/0464.019.html
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These nursing programs were offered by public 
school districts, Florida colleges, state 
universities, private institutions licensed by the 
Commission for Independent Education, and 
private institutions that are members of the 
Independent Colleges and Universities of 
Florida (ICUF).  In addition, state law authorizes 
Pensacola Christian College to offer a bachelor of 
science in nursing degree.13, 14 

Findings _____________  
How many new nursing programs did the 
board approve, and how is the board 
monitoring programs? 
Since the 2009 law took effect, the Board of 
Nursing approved 269 new nursing programs, 
bringing the total number of nursing programs 
in the state to 369 (a 116% increase since 2009).15  
In 2015, there were 64 nursing programs on 
probation and the board terminated 9 programs 
for failure to meet the statutory requirements. 

Overall, the number of nursing programs has 
increased by 116% since the 2009 law went 
into effect.16  As of December 2015, there were 
                                                           
13 Section 1005.06(1)(e), F.S. 
14 Nursing education programs in Florida that hold specialized 

nursing accreditation by the Accreditation Commission for 
Education in Nursing (ACEN) or by the Commission on 
Collegiate Nursing Education (CCNE) are not regulated by the 
Florida Board of Nursing.  However, these programs still 
responded to our survey and are included in the 320 total 
programs. 

15 Exhibit 1 describes only programs that responded to our 2014-15 
survey (320).  However, this findings section of the report is 
based on all programs as of December 2015. 

16 OPPAGA Report No. 15-04  revised the method used to calculate 
the percentage increase of new nursing programs since the new 
law took effect.  In addition, it revised information presented in 
Exhibit 2 to remove five programs that were duplicated.  
Therefore, these figures should not be compared to similar data 
presented in OPPAGA reports published before 2015.   

369 open nursing programs statewide, compared 
to 171 open prior to July 2009.17, 18, 19  This 
represents a 116% increase in the number of 
nursing education programs since the statutory 
changes took effect. 

The Board of Nursing approved 269 programs 
since the 2009 law took effect.  As shown in 
Exhibit 2, all but 19 of the programs that applied 
since the law took effect have been approved.20 

During calendar year 2015, the board considered 
25 new nursing program applications and 
approved 24.  The one program that was denied 
did not provide verification of an appropriate 
clinical training site.  Most (19 of 24) of the newly 
approved programs in 2015 were offered by 
private institutions licensed by the Commission for 
Independent Education, one was offered by a 
school district technical center, one was part of a 
school district program, and three were offered by 
a member of the Independent Colleges and 
Universities of Florida.21  

                                                           
17 There were 171 open nursing education programs prior to the 

statutory changes.  Of these, 16 were closed and 8 had been 
terminated as of December 2015, resulting in 147 programs open 
prior to the law taking effect that were still open at the end of 2015. 

18 There were 269 nursing programs approved since the law took 
effect.  As of December 2015, 9 of these programs have been 
terminated and 38 have closed voluntarily, resulting in 222 
programs that were approved since the law took effect that were 
still open at the end of 2015. 

19 In the 2014-15 academic year, there were 393 open nursing 
programs, of which 61 did not have any students enrolled and 12 
did not response to our survey.  A total of 320 nursing programs 
completed our 2014-15 survey. 

20 Prior to the law taking effect, 17 of 18 nursing program applications 
were approved from January 2008 through June 2009. 

21 This is an unduplicated count of program applications and board 
approvals from January through December 2015.  Programs may 
waive the committee’s review of their application, or their 
applications may be denied. 

 

 

http://www.leg.state.fl.us/statutes/index.cfm?mode=View%20Statutes&SubMenu=1&App_mode=Display_Statute&Search_String=1005.06&URL=1000-1099/1005/Sections/1005.06.html
http://www.oppaga.state.fl.us/Summary.aspx?reportNum=15-04
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Exhibit 2 
Since the 2009 Law Went Into Effect, 269 of the 288 Nursing Programs That Applied Were Approved1 

 

1 Of the 269 programs approved since the statutory changes took effect, 47 were closed or terminated as of December 2015. 

Source:  OPPAGA analysis of Florida Board of Nursing data. 

 

As shown in Exhibit 3, 10 of the new programs 
approved in 2015 award bachelor’s degrees, 8 
award associate’s degrees, and 6 award practical 
nursing certificates. 

Exhibit 3 
Most Nursing Programs Approved in 2015 Offer 
Bachelor’s Degrees 

 
Source:  OPPAGA analysis of Florida Board of Nursing data. 

In 2015, 64 nursing programs in Florida were on 
probation.  The law requires approved nursing 
programs to have a minimum average graduate 
licensure exam passage rate.  If a program’s 
average passage rate falls 10 percentage points 
below the national average for two consecutive 
calendar years, it is placed on probation, must 
submit a corrective action plan, and must 
increase its average passage rate within two 

years.22  If a program does not improve within 
two calendar years of being placed on probation, 
the board may close the program; however, the 
board may extend the probation for one more 
year if the program demonstrates adequate 
progress toward the graduate passage rate goal. 

During 2015, a total of 64 nursing programs were 
on probation (50 of these programs were created 
since 2009).23  Of these, 24 were placed on 
probation in 2015, 29 had been on probation in 
2014, and 11 were on probation prior to 2014.24  
In 2015, the Board of Nursing terminated nine 
programs for failure to meet the statutory 
requirements.25   

                                                           
22 Section 464.019, F.S., specifies that the first calendar year of scores 

the board could use was 2010.  As a result, 2012 was the first year 
the board could place programs on probation using the criteria 
in law, based on calendar years 2010 and 2011. 

23 Thirty-one practical nursing programs and thirty-three associate 
degree in nursing programs were on probation. 

24 Six of the programs that were on probation in 2014 voluntarily 
closed in 2015. 

25 In April 2015, the Board of Nursing adopted an alternative 
interpretation of s. 464.019(5)(a)(3), F.S., which changed the 
length of time the board allows nursing programs to remain on 
probation before termination. Under the alternative 
interpretation, if a program fails to meet the statutory 
requirement after one year of probation, the board terminates 
the program. In addition, the board now terminates programs 
that have no graduates who take the NCLEX in the calendar 
year that immediately follows their placement on probation. 
However, programs can appeal these termination decisions and 
request a one-year extension of probation.  Prior to April 2015, 
the board allowed programs to remain on probation for two 
years prior to termination. Board staff reported that this change 
affected programs that were on their first year of probation in 
2014 and all programs placed on probation subsequently. 

Approved
20

Approved
38

Approved
50

Approved
58

Approved
63

Approved
16

Approved
24

4

4

8

July - December 2009
     (6 months)

January - December
2010

January - December
2011

January - December
2012

January - December
2013

January -December
2014

January - December
2015

1

1
1Not Approved

Not Approved

Not Approved

Not Approved

Not Approved

Not Approved

Bachelor’s 
Degree (10)

42%

Practical 
Nursing 

Certificate (6)
25%

Associate’s 
Degree (8)

33%

http://www.leg.state.fl.us/statutes/index.cfm?mode=View%20Statutes&SubMenu=1&App_mode=Display_Statute&Search_String=464.019&URL=0400-0499/0464/Sections/0464.019.html
http://www.leg.state.fl.us/statutes/index.cfm?mode=View%20Statutes&SubMenu=1&App_mode=Display_Statute&Search_String=464.019&URL=0400-0499/0464/Sections/0464.019.html
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As of December 2015, 82 of the 369 nursing 
education programs in Florida were accredited.  
To improve program quality, the 2014 
Legislature revised Florida law to require that all 
nursing education programs that enrolled 
students before July 1, 2014, be accredited by 
July 1, 2019; all other programs must be 
accredited within five years of first enrolling 
students.26  At the end of 2015, 82 nursing 
education programs had the accreditation 
required by Florida statutes.  Accreditation 
varied among program types:  35 bachelor’s 
degree programs, 40 associate degree programs, 
and 7 practical nursing programs were 
accredited. 

How have nursing programs’ capacity, 
enrollment, and student outcomes changed 
since the prior year? 
From 2013-14 to 2014-15, the number of seats 
available in nursing education programs for 
qualified students and the number of students 
                                                           
26 Programs must be accredited by a specialized nursing accrediting 

agency that is nationally recognized by the United States 
Secretary of Education to accredit nursing education programs. 

enrolled in the programs both increased.  During 
the period, student retention rates remained the 
same and the number of students graduating from 
nursing programs increased slightly.  Most 
graduates were licensed and likely employed as 
nurses in Florida, although the percentage 
employed varied by type of program. 

The number of seats available in nursing 
education programs and the number of 
admitted students who subsequently enrolled 
both increased.  As shown in Exhibit 4, the 
overall number of seats available for qualified 
students increased by 3,412, or 7%, from 
academic year 2013-14 to 2014-15.27 

Although there was an increase in the number of 
seats available, there was a small decrease (less 
than 1%) in the number of student applications 
received, and subsequently a small decrease in 
the number of qualified applicants to be 
considered for admission.  However, there was a 
2% increase in students admitted and in the 
number of students approved for admission 
who actually enrolled in nursing programs 
during the period. 

                                                           
27 Florida law allows existing programs to increase their number of 

available seats without board approval. 

Exhibit 4  
Program Seats, Students Admitted, and Students Admitted Who Enrolled Increased From 2013-14 to 2014-151 

Capacity Measure 2012-13 2013-142 2014-15 
Percentage Change 

2013-14 to 2014-15 
Seats 47,279 48,157 51,569 7% 

Applications Received 62,970 63,241 63,066 <-1% 

Qualified Applicants 41,262 42,468 42,014 -1% 

Students Admitted 27,621 29,481 30,169 2% 

Students Admitted Who Enrolled 23,981 25,869 26,306 2% 
1 Twelve programs did not respond to the 2014-15 survey and are not included in the results. 
2 As part of the 2014-15 survey, programs were allowed to update their 2013-14 seats data.  All other 2013-14 data is taken from last year’s report. 

Source:  OPPAGA survey of nursing education programs. 
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Total student enrollment in nursing programs 
increased overall from 2013-14 to 2014-15, but 
enrollment in some curriculum types declined.  
As shown in Exhibit 5, from 2013-14 to 2014-15 
overall student enrollment in nursing programs 
changed from 40,216 to 42,323, an increase of 
2,107 students (5%).  This increase is due to 23 
more programs reporting enrollment in 2014-15 
than in 2013-14.  During the period, the associate 
degree in nursing generic curriculum and 
bachelor’s degree in nursing programs (both 
generic curriculum and 2nd degree programs) 
experienced an increase in student 

enrollment.  The largest percentage increase in 
enrollment was in bachelor’s degree in nursing 
generic curriculum at 25%. 

In contrast, enrollment in the remaining three 
curriculum types declined.  Student enrollment 
in licensed practical nursing bridge programs 
had the largest decrease, from 295 students to 
111 students (62%).  In addition, enrollment in 
the associate degree in nursing bridge 
curriculum decreased by 2% and the practical 
nursing generic curriculum decreased by 1%. 

Exhibit 5 
Total Student Enrollment in Nursing Programs Increased Overall, but Enrollment in Some Program Types 
Declined From 2013-14 to 2014-15 

Curriculum Type 
Enrollment1 Percentage Change 

2013-14 to 2014-15 2012-13 2013-142 2014-15 
Practical Nursing (LPN) – Generic  8,766 7,487 7,425 -1% 

Practical Nursing (LPN) – Bridge 302 295 111 -62% 

Associate Degree in Nursing – Generic 17,761 20,603 21,204 3% 

Associate Degree in Nursing – Bridge 5,102 4,398 4,306 -2% 

Bachelor's Degree in Nursing – Generic 5,835 6,446 8,074 25% 

Bachelor's Degree in Nursing – 2nd Degree 925 987 1,203 22% 

Total 38,691 40,216 42,323 5% 
1 Twelve programs did not respond to the 2014-15 survey and are not included in the results. 
2 As part of the 2014-15 survey, some nursing programs updated enrollment numbers reported in 2013-14.  All other 2013-14 data is taken from 

last year’s report. 

Source:  OPPAGA survey of nursing education programs.

The total percentage of students retained in 
nursing programs remained the same.  Retention 
rates measure whether students persist in or 
complete their educational program a year later.  
We assessed retention in each type of nursing 
program using the cohort of students who entered 
the programs in 2013-14 and 2014-15.  To calculate 
retention, we added the number of graduates and 
the number of students still enrolled and divided 
by the number of newly enrolled students for each 
cohort.28

                                                           
28 Nursing programs admit students throughout the year, with 

several programs admitting students multiple times per year.  
We requested each nursing program to select a cohort of 
students for 2013-14 through 2014-15 and report to us the 
outcomes of these students over a one-year period. 

The resulting retention rates varied among 
program types and curriculum types but 
remained the same overall.  As shown in Exhibit 
6, the one-year retention rates decreased slightly 
for four curriculum types, with the largest 
percentage point decrease experienced among 
licensed practical nursing generic programs (3%) 
and both bachelor’s degree in nursing programs 
(2%). 
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Exhibit 6 
The Total Percentage of Students Retained in Nursing Programs Remained the Same in 2014-15 as in the Prior Year1, 2, 3 

 
1 Twelve programs did not respond to the 2014-15 survey and are not included in the results. 
2 This data does not include the practical nursing (bridge curriculum) programs. 
3 As part of the 2014-15 survey, some nursing programs updated retention numbers reported in 2013-14.  All other 2013-14 data is taken from last year’s report. 

Source:  OPPAGA survey of nursing education programs.

However, the remaining program type had an 
improved retention rate.  The associate degree 
generic program retention rate increased very 
slightly (by less than 1 percentage point).  
Appendix A provides additional details on the 
retention rates for nursing programs. 

Overall, the number of students graduating from 
nursing programs increased from 2013-14 to 
2014-15.  Lengths of time for completing nursing 
programs generally range from one to four years, 
depending on curriculum.  For example, a licensed 
practical nursing program is a one-year program, 
the associate degree in nursing is a two-year 
program, and the bachelor’s degree in nursing is a 
four-year program. 

As shown in Exhibit 7, overall, the number of 
students graduating from nursing programs 

increased by 4% from 2013-14 to 2014-15.29  The 
number of students graduating increased during 
the period for two program types, with the largest 
percentage increase (19%) occurring among 
bachelor's degree in nursing generic programs.  In 
addition, associate degree in nursing generic 
programs experienced a 13% increase in the 
number of graduates. 

However, the number of graduates in the four 
remaining curriculum types decreased from 
2013-14 to 2014-15.  The largest decrease, 31%, was 
experienced among practical nursing bridge 
programs.  The associate degree in nursing  
bridge programs decreased by 15%.  The practical 
nursing generic programs decreased by almost 
7% and the bachelor’s degree in nursing 2nd 
degree programs had a 2% decrease.  

 

                                                           
29 Other factors may affect the graduation rate of students.  Factors 

for which OPPAGA could not control includes students’ 
economic stability, cost of programs, and curriculum changes. 
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Exhibit 7 
The Overall Number of Students Graduating From Nursing Programs Increased From 2013-14 to 2014-15 

Curriculum Type 
Graduates1 Percentage 

Change 2012-13 2013-142 2014-15 
Practical Nursing (LPN) – Generic  4,101 3,897 3,635 -7% 

Practical Nursing (LPN) – Bridge 176 103 71 -31% 

Associate Degree in Nursing – Generic 6,351 6,992 7,921 13% 

Associate Degree in Nursing – Bridge 2,092 2,368 2,009 -15% 

Bachelor's Degree in Nursing – Generic 1,900 2,015 2,399 19% 

Bachelor's Degree in Nursing – 2nd Degree 508 600 586 -2% 

Total 15,128 15,975 16,621 4% 

1 Twelve programs did not respond to the 2014-15 survey and are not included in the results. 
2 As part of the 2014-15 survey, some nursing programs updated graduation numbers reported in 2013-14.  All other 2013-14 data is taken from 

last year’s report. 

Source:  OPPAGA survey of nursing education programs.

Most practical nursing program graduates were 
licensed and likely employed as a nurse  
in Florida.  As shown in Exhibit 8, we found that 
62% of the 2012-13 practical nursing program 
graduates were licensed and likely employed in a 
nursing-related field in 2014.30, 31   Approximately 
25% of graduates were employed in a field other 
than nursing or did not have an active nursing 
license, while 9% were not found employed in 
Florida.  The remaining 4% of graduates were 
found enrolled in continuing education.   

                                                           
30 The analyses in Exhibits 8, 9, and 10 show outcomes for all nursing 

program graduates that applied for licensure.  These analyses are 
based on licensure data from the Florida Department of Health and 
unemployment insurance and continuing education data from the 
Florida Education and Training Placement Information Program 
(FETPIP).  The data about graduations used in these analyses were 
obtained from information reported by license applicants, not from 
our survey.  Therefore, it does not include graduates from Florida 
nursing programs who did not apply for nursing licensure in Florida 
and the numbers of graduates reported in the analyses is not the 
same as the numbers from the survey shown in Exhibit 7.  The 
percentage of graduates who did not apply for licensure cannot be 
accurately determined from existing data because 12 nursing 
programs did not respond to our survey.  Our prior analysis of these 
data suggest that a very small percent of graduates do not apply for 
licensure in Florida. 

31 The FETPIP data shows whether people who applied for licensure 
in Florida are employed in a nursing-related industry but it does 
not specify that they are employed as nurses.  Nursing-related 
industries include hospitals, doctors’ offices, assisted living facilities, 
nursing homes, and other patient-care facilities.  Nursing-related 
industries may also include educational programs that teach health 
care or health care insurance industries. 

Exhibit 8 
Most 2012-13 Graduates of Practical Nursing 
Programs Were Licensed and Likely Employed in 
Nursing-Related Fields in 20141 

 
1 The FETPIP data used in this analysis shows whether nurses were 

employed in a nursing-related industry in 2014 but did not 
specify that they were employed as nurses. 

2 Half (50%) of these individuals with a LPN degree were employed in 
Florida in a health-related field but did not have a nursing license. 

Source:  OPPAGA analysis of licensure data from the Florida 
Department of Health; and unemployment insurance and 
continuing education data from the Florida Education and 
Training Placement Information Program (FETPIP) at the Florida 
Department of Education. 

Licensed and 
Likely 

Employed as a 
Nurse in 
Florida 

62%

Employed
in Florida—
Likely Not
Nursing or 

Without a License2

25%

9%

4%

Not Found Employed 
or in Continuing 

Education in Florida 

In Continuing 
Education in Florida 



Report No. 16-02 OPPAGA Report 

9 

Most associate degree in nursing program 
graduates were licensed and likely employed as 
a nurse in Florida.  As shown in Exhibit 9, 78% 
of the 2012-13 associate degree in nursing 
program graduates were licensed and likely 
employed in a nursing-related field in 2014.  
Approximately 13% of graduates were employed 
in a field other than nursing or did not have an 
active nursing license, while 8% were not found 
employed in Florida.  The remaining 1% of 
graduates were found in continuing education.   

Exhibit 9 
Most 2012-13 Graduates of Associate Degree 
Programs Were Licensed and Likely Employed in 
Nursing-Related Fields in 20141 

 
1 The FETPIP data used in this analysis shows whether nurses were 

employed in a nursing-related industry but did not specify that 
they were employed as nurses. 

2 Over half (51%) of these individuals with an ADN degree were 
employed in Florida in a health-related field but did not have a 
nursing a license. 

Source:  OPPAGA analysis of licensure data from the Florida 
Department of Health; and unemployment insurance and 
continuing education data from the Florida Education and 
Training Placement Information Program (FETPIP) at the Florida 
Department of Education. 

Most bachelor’s degree in nursing program 
graduates were licensed and likely employed as 
a nurse in Florida.  As shown in Exhibit 10, 83% 
of 2012-13 bachelor’s degree in nursing program 
graduates were licensed and likely employed in 
a nursing-related field in 2014.32  Approximately 
4% of graduates were employed in a field other 
than nursing or did not have an active nursing 
                                                           
32 Prior OPPAGA reports combined the graduates from the 

associate’s and bachelor’s degree programs.  The Department of 
Health was able to provide additional information on these 
individuals for the 2016 report.  

license, while 12% were not found employed in 
Florida.  The remaining 1% of graduates were 
found in continuing education.  Appendix B 
shows the percentages of Florida nursing 
program graduates (practical, associate degree 
and bachelor’s degree) for school years 2010-11 
through 2012-13 who were employed in a 
nursing-related field as of 2014. 

Exhibit 10 
Most 2012-13 Graduates of Bachelor’s Degree 
Programs Were Licensed and Likely Employed in 
Nursing-Related Fields in 20141 

 
1 The FETPIP data used in this analysis shows whether nurses were 

employed in a nursing-related industry but did not specify that 
they were employed as nurses. 

2 Less than one-third (31%) of these individuals with a BSN degree 
were employed in Florida in a health-related field but did not 
have a nursing a license. 

Source:  OPPAGA analysis of licensure data from the Florida 
Department of Health; and unemployment insurance and 
continuing education data from the Florida Education and 
Training Placement Information Program (FETPIP) at the Florida 
Department of Education. 
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Appendix A 

Retention of Florida Nursing Education Programs 

Nursing Program Student Retention 
Exhibit A-1 shows the number of new students enrolled in each type of nursing program who 
entered the programs in 2013 and 2014 and the percentage of students retained (i.e., still enrolled in 
the programs a year later).  To calculate retention, for each cohort we added the number of graduates 
and the number of students still enrolled and divided by the number of newly enrolled students.  
Overall, the retention rate for students who entered in 2014 was the same as the rate for those who 
entered in 2013.  Retention rate changes varied by program type. 

Exhibit A-1 
The Percentage of Students Retained in Nursing Programs Remained the Same in 2014 as in the Prior Year1,2 

Curriculum Type 

Students Entering in 20133 
(Status as of 2014) 

Students Entering in 20144 
(Status as of 2015) 

Total New  
Students Enrolled 

Percentage 
Retained 

Total New  
Students Enrolled 

Percentage 
Retained 

Practical Nursing (LPN) – Generic 2,952 80% 2,394 77% 

Associate Degree in Nursing – Generic 7,673 78% 6,352 79% 

Associate Degree in Nursing – Bridge 2,171 87% 1,863 86% 

Bachelor's Degree in Nursing – Generic 2,002 90% 2,237 88% 

Bachelor's Degree in Nursing – 2nd Degree 551 97% 460 95% 

Total 15,349 82% 13,306 82% 

1 Nursing programs admit students throughout the year, with several programs admitting students multiple times per year.  We requested 
each nursing program to select a cohort of students for 2013 and 2014 and report to us the outcomes of these students over a one-year 
period. 

2 This data does not include the practical nursing (bridge curriculum) programs. 
3 As part of the 2014-15 survey, some nursing programs updated retention numbers reported in 2013-14.  All other 2013-14 data is taken 

from last year’s report. 
4 Twelve programs did not respond to the 2014-15 survey and are not included in the results. 

Source:  OPPAGA survey of nursing education programs.  



Report No. 16-02 OPPAGA Report 
 

11 

Appendix B 

Employment Outcomes of Florida Nursing Education 
Program Graduates 
Exhibit B-1 shows the percentages of Florida undergraduate nursing program graduates for school 
years 2010-11 through 2012-13 who were employed in a nursing-related field as of 2014.  The data 
showed that most individuals who graduated from a Florida nursing program were licensed and 
employed in nursing-related fields in Florida.33  For example, 74% of 2012-13 graduates were licensed 
and likely employed in a nursing-related field in Florida in 2014.  To conduct this analysis we 
examined licensure and employment data for people who graduated from a Florida undergraduate 
nursing program in school years 2010-11 through 2012-13 and applied for licensure. We used Florida 
Department of Health licensure data to determine whether these graduates were licensed in 2014 
and used Florida Education and Training Placement Information Program (FETPIP) unemployment 
insurance data to determine if they were likely employed in a nursing-related field in Florida in 2014. 
 

Exhibit B-1 
Most Graduates of Florida Nursing Programs From 2010-11Tthrough 2012-13 Were Licensed and Likely 
Employed in Nursing-Related Fields in 2014 

 
1 In 2012-13, nearly half (49%) of these individuals were employed in Florida in a health-related field without a license. 
Source:  OPPAGA analysis of licensure data from the Florida Department of Health; and unemployment insurance and continuing education 
data from the Florida Education and Training Placement Information Program (FETPIP) at the Florida Department of Education.

                                                           
33 The analysis in Exhibit B-1 shows outcomes for all nursing program graduates who sought licensure.  Prior OPPAGA reports show 

outcomes for all nurses currently licensed in Florida. 
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In Continuing Education in Florida

Employed in Florida—Likely Not 
Nursing or Without a License1
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